





1 INTRODUCTION AND METHODOLOGY

1.1 Introduction
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Sexual orientation

1 Staff identifying as gay or lesbian (men and women) gave more positive responses
(NB 88% of the population were heterosexual/straight)

Ethnicity

1 Staff from the Black African, Black Caribbean and British Asian groups were the
most positive

Physical and mental health problems

- -

14% of respondents were deaf, disabled or had physical or mental health problems
Staff with all types of issues were the most negative
Staff with mental health or long

bl
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The main personal recommendation was for employers to offer flexible working opportunities,
especially being able to work at home during half-term holiday periods when there is no interaction
with students and on
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Prefer not to say 3 1%

(Note: occasionally percentages do not total 100 due to rounding)
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